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City of Springfield

is seeking applications for

Manager of SCADA/EMS Systems

Department: The Office of Public Utilities

Final Date to Apply: 07/08/2026 at 5:59 PM CST, Work Location: Miller Street
open to Internal applicants only

Starting Salary: $87,361.41-$117,196.29
Union: N/A

In this role you will:

Manage daily operational needs of
SCADA, EMS, and other assigned control
systems or applications, including
emergency support. Coordinate resolution
of issues involving external interfaces for
assigned systems and serve as primary
technical contact for other entities.

Coordinate resolution of issues involving
external interfaces for assigned systems
and serve as primary technical contact for
other entities.

Provide lifecycle management, including
capital improvement planning, system
upgrades and replacement strategy for
SCADA/EMS platforms.

Qualifications:

Division: Transmission & Distribution

Work Hours: Monday — Friday 7:00 a.m. - 3:30
p.m. (hours may vary)

e Provide expert technical consultation to
executive management and other internal
groups on wide-area control and
monitoring systems and practices.

e Participate as a member of a
multidisciplinary team to develop,
implement, and maintain best practices
for cybersecurity of assigned systems.

e Develop and deliver end-user training for
assigned systems and applications.

The ideal candidate will possess knowledge, skills, and mental development equivalent to completion of
a four-year college degree in engineering, information technology systems, or a closely related field,
along with five years of progressive experience in the design and operation of SCADA/EMS systems or
similar wide-area control systems. They will hold a valid Class D lllinois Driver’s License and demonstrate
thorough knowledge of the design and operation of SCADA/EMS and wide-area control systems, as well
as a strong understanding of electric system operating practices and procedures. Preference for
employment in all positions with the city shall be given to applicants who are full-time city

residents.
Benefits:
e Deferred Compensation e Free Health Clinic e 12 paid sick days annually
e Pension Plan e 13 paid holidays e Tuition Reimbursement
e Health, Dental, Vision, and e 4 weeks paid parental e 10-25 paid vacation days,
Life Insurance leave based on years of service



